Financial wellness programs:
The new frontier in employee benefits AOD

A more human resource.”

When employees have their finances under control, they're less stressed, better prepared for retirement, and also likelier to be more
productive. Offering a financial wellness program can be a cost-effective way to keep employees happy, motivated and focused.
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Financial health is part of the total package

Employees’ financial stress can carry over to the workplace, creating lost productivity, absenteeism and higher health care costs. By giving them
the resources to improve their financial fitness, you can help keep their goals — and yours — on track. Let's talk about how ADP can help with
your financial wellness needs for your employees: Call ADP today at 800-432-401k.

Download: Winning with Wellness at http://apps.adpretirementmarketing.com/financial-wellness-sponsor

Source: Winning with Wellness, ADP 2016.

The Financial Wellness program and its related materials are provided for educational purposes only, and are not intended to be, nor should they be deemed as, investment advice, financial planning, or
tax assistance. Educational videos, articles and tools on the Financial Wellness site are provided by and are the property of DST Systems, Inc. Links to third party web sites are provided for information
purposes only. ADP, LLC and its affiliates (ADP) are not responsible for the accuracy and/or content of third party materials or tools; do not endorse, nor accept any responsibility for, the content, products
and/or services provided by non-ADP web sites; do not endorse or recommend specific investment companies or products, financial advisors or service providers; do not engage or compensate any
financial advisor or firm for the provision of advice; and do not offer financial, investment, tax or legal advice or management services.
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